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16Jan25 Update

| just wanted to update the membership on some of the points raised in the past 48hours. Some of
what | am including is my speculation and | will ask everyone to take the information with a grain of salt.

The Numbers: The training class only has 12 seats so they are only looking for 12. Not 30. Certainly not
50. Perhaps by year end, but not for what they are going to take tomorrow. The company is only hiring
one manager who has to be there while the staff is there so reading between the lines, it’s probably not
going to cover a 24/7 operation. YVR being 3 hours behind YUL, we probably are looking more towards
closing shifts.

Work from Home: There is no Work from Home for the forseeable future. The language in the contract
does say:

L34.05 Subject to L34.02 an employee will be eligible to participate in the Work at

Home program provided the employee meets the following criteria:

b) Meets or exceeds productivity and quality of work targets;
Basically you have to prove yourself to the company but the timeline is not defined. Remember, it’s a
brand new location, with a brand new manager with mostly brand new staff.

Phase In

The Feb 1°* Phase in Deadline is fast approaching. All requests must be in 15 days prior to be eligible. If
you are wanting to go Full Time from Part Time, please get your request in NOW! For those of you
waiting for RPI, please ensure that your request is in as well.

In solidarity,

Eric


Mobile User


